GOVERNOR'S SE

RAJ BHAVAN, PATN A-800 022 R
i e i
ATION
NOTIFE Dated-11.09 2014

No. BSU-ZSJ’ZUU:-]359!(38(1)-”1"116 Hon'ble Chancellor. after due consideration of

the Draft Statutes for the appointment of teachers (Assistant Professor Grade) for the

Universities of Bihar prepared by the Statute Cpmmittee consisting o-f thfce gﬁ;;
Chancellors ViZ: Vice Chancellors of Patna University, Patna, Mpgadh Upwermty, 0 ’
Gaya and M.M.H. Arabic & Persian University, Patna, constituted vide Goverpprs
Secretariat, Bihar Notification No. BSU—Z5/2014—672IGS(I}, dated 15.05.2014. the opinion
of Vice Chancellors of concerned Universities, the opinion of the State Government On the
Draft Statutes submitted vide Education Department, Govt. of Bihar letter no. 15/
2-76/2012-1579, dated 16.08.2014 and letter no. 15/ 1-76/2012-1754, dated 05.09.2014 and
in exercise of the powers vested in him under Section 36(7) of the Bihar State Universities
Act, 1976 and the Patna University Act, 1976, as amended up-to-date, has been pleaspd to
appfove the enclosed Statutes (in English & Hindi) for appointment of Teachers (Assistant
Professor Grade) for the Universities of Bihar, 2014 (copy enclosed).

By the order of the Hon'ble Chancellor,

Sd/-
(Brijesh Mehrotra )
Principal Secretary t0 Governor, Bihar
Memo No. BSU-25/2014-1359/GS(1), Dated -11.09.2014
Copy alongwith copy of Statutes for appointment of Teachers (Assistant Professor
Grade) for the Universities of Bihar, 2014 approved by the Hon'ble Chancellor forwarded
to Principal Secretary, Education Deptt., Govt. of Bihar, Patna/ Director Higher Education,
Bihar, Patna for information and necessary action.

Encl. As above Sd/-
(N.K. Singh)
Under Secretary (Univ.)
Memo No. BSU—ZSIZUM—]SSQKGS(D, Dated-11.09.2014

Copy alongwith copy of Statutes for appointment of Teachers (Assistant Professor
Grade) for the Universities of Bihar. 2014 approved by the Hon'ble Chancellor forwarded
to:-

1, Vice Chancellor, B.S.B.A. Bihar University, Muzaftarpur.

2. Vice Chancellor, Patna University, Patna.

3 Vice Chancellor, T.M. Bhagalpur University, Bhagalpur.

4 Vice Chancellor, M.M.H. Arabic & Persian University, Patna.

5 Vice Chancellor, K.S.D. Qanskrit University. Darbhanga.

6. Viee Chancellor, V.K. §. University, Ara.

7 Vice Chancellor, L.N. Mithila University, Darbhanga.

8 Vice Chancellor, B.N. Mandal University, Madhepura.

9. Vice Chancellor, J.P. University, Chapra.

10.  Vice Chancellor, Magadh University, Bodh Gaya.

for information and necessary action.

Sd/-
Encl.-As above. (NLK. Singh)

Under Secretary (Univ.)
(Contd.......2)
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Memo No. BSU-25/2014-1359/GS(1), Dated-11.09.2014

Copy alongwith copy of Statutes for appointment of teachers (Assistant Professor
Grade) for the Universities of Bihar, 2014 approved by the Hon'ble Chancellor forwarded
\}9/ Scientist-D, In-Charge. Computer Cell, Raj Bhavan, Patna for uploading on the website
of Raj Bhavan.
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Encl.- As above (N.K. Singh)
Under Secretary (Univ.)



THE STATUTES FOR APPOINTMENT OF TEACHERS (ASSISTANT
PROFESSOR GRADE) FOR THE UNIVERSITIES OF BIHAR, 2014

Chapter-1
1.0 Short title, extent and commencement- These Statutes may be called "The
Statutes for appointment of Teachers (Assistant Professors) for the Universities
of Bihar, 2014",
1.1 It shall apply to the Universities recognised under Bihar State Universities Act,
1976 and Patna University Act, 1976.
1.2 It shall come into force with effect from the date of issue of the notification.
Chapter-2
2.0 Definitions- In this Statutes, unless there is anything repugnant in the subject or

context:-

"Statutes” means "The Statutes for appointment of Teachers (Assistant

[§8]
—

Professors) for the Universities of Bihar, 2014",

2.2 ""State Government" means "The Government of Bihar",

2.3 "University" means as defined under the Bihar State Universities Act, 1976 and
Patna University Act, 1976.

| 2.4 "Teacher" means "Assistant Professor".

2.5  "Commission" means "Bihar Public Service Commission".

2.6  "Chairman" means Chairman of "Bihar Public Service Commission".

2.7 "Member" means Member of "B ihar Pubic Service Commission".

2.8 "Department" means "Department of Education, Rihar"

2.9 "Appointing Officer" means Vice-Chancellor of respective University.

Chapter-3

3.0 Appointment of Teachers (Assistant Professors)

3.1  Objective

3.1.1 Candidate should have a sufficient knowledge of subject teaching and research
capability;

3.1.2 Who can motivate students towards scientific temper and inculcate logical

\y

understanding about the subject;
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who is well-versed with modern technology and can make use of it in their
classes/teaching.

Procedure of appointment

The appointment of teacher (Assistant Professor) shall be made on the
recommendation of the Bihar Public Service Commission on the basis of
conditions laid down by the University Grants Commission ~ and
accepted/modified by the Government of Bihar.

The appointing authority on the basis of college wise and subject wise vacant
posts of teachers along with reservation roster shall send requisition to the
Commission through the Education Department. The Department  Will
consolidate the requisition from the Universities and send the same to the
Commission.

However, the Department shall decide the subjects for which on priority the
Commission will select the candidates.

Essential qualifications

A candidate should have throughout good academic record with minimum 55%
marks at the Master's degree or equivalent (or equivalent grade). Relaxation of
594 marks for SC/ST Candidate of the State, while physically challenged persons
from any part of the country will be given relaxation of 5% marks at Master’s
Degree. But both benefits shall not be admissible to any such candidate.

A candidate must have passed NET/SET or equivalent test accredited by U.G.C.
The Candidates who have obtained Ph.D. Degree on the basis of Minimum
Standard and Procedure Regulation, 2009 framed by the University Grants
Commission for M.Phil./ Ph.D. Degree, shall be exempted from passing the
National Eligibility Test.

NET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted.

Age limit

The minimum age for appointment t0 the post of Assistant professor shall be 23
years and the maximum age shall not be more than 55 years, as On January 1% of

the year of advertisement. Y
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3.6
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4.0
4.1

5.0
5.1
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Pay Scale
The Pay scale of Assistant Professor of the University shall be the same as
recommended by the University Grants Commission from time to time and
accepted by the Government of Bihar.
interview Board
The Interview Board constituted shall have at least three subject experts
nominated by the Chairman of the Commission. The Chairman of the Interview
Board will be the Chairman or Member of Commission nominated by him.
The Procedure for interview shall be decided by the Commission.
Number of candidates called for the interview
After the screening of the applications, the Commission may call 3-5 times more

candidates for each post for the interview.

Chapter-4
Reservation
The current Reservation Policy of the State Govt. will strictly be followed
Category-wise and subject-wise as per the roster prepared by the university
administration. If a candidate under reservation category qualifies in the general

merit list he/she must be appointed under the general category.

Chapter-5
Selection Process 2
The selection process shall be transparent and the Commission shall consider
both academic qualification and performance in the interview for the selecting

the candidate for the post of Assistant Professor.
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Educational qualification shall carry 85 marks and interview 15 marks. The

distribution of marks for academic and interview has been given below.

Examination Maximum Weightage Schedule
Matriculation 10 /
Intermediate 10 i
Graduation 25 1
Post Graduation 30 v
Ph.D. or M.Phil. 10 V
Interview 15

Total 100

However, candidates will be given the benefit of Ph.D./M. Phil. degree. But the
candidate will be entitled to claim the benefit of either M.Phil. or Ph. D. never
for both.

Conversion of Grade Points to Percentage Equivalent will be carried out as per
the Conversion Formula laid down by the University concerned. However, where
the Universities have not laid down the Conversion Formula the determination of
marks for the academic merit and Weightage shall be established on the basis of
schedule I toIV.

The Commission shall prepare merit list in order of preference furnished by the
candidate and on the basis of vacancies and reservation roster and shall send
recommendation to the appointing officer of the University. The appointing

officer, shall in turn take the options for the colleges and in a transparent manner

issue appointment letters based on merit, preference, vacancy and roster.

In the event of total marks obtained from educational qualification and interview
being the same, candidates having higher marks in educational qualification will
be placed higher in the final merit list. In the event of candidate having same
educational qualification marks, candidates who are elder in age according to the
date of birth will be placed higher in the final merit list and in the event of
candidates having same date of birth, candidates whose name appears
alphabetically first in Devnagiri Script will be placed higher in the final merit
list.
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The procedure for interview shall be decided by the Commission. The merit list
prepared by the Commission shall be valid for one year from the date of
issuance.
There shall be at least 2 names in the waiting list against each subject. The
validity of the waiting list must not be more than 6 months.

Appointment

The Vice-Chancellor shall, subject to the provisions of the Act, have power to
make appointment to the teachers within the grade and scale of pay and within
the sanctioned strength.

The recommendations of the Commission, steps taken in pursuance of all
connected papers, shall be placed before the Syndicate of the concerned
University for orders, ordinarily at its next meeting.

Notwithstanding anything to the contrary as contained in the Statutes, if any
college /university teacher is appointed in another University on a teacher post,
shall be allowed continuity of his/her service for the purpose of his pay and
allowances and grant of retirement benefits as admissible but not for
determination of seniority.

Joining Date

The appointment letter should clearly mention the time period within which the
candidate shall join the post.

On the request of the candidate the joining date may be extended upto six months
only. ' d

If selected candidates fails to join his post on due date his appointment shall be
considered cancelled.

Service Matters

As per the Act & Statutes the power conferred under Section 10 (11) the Vice-
Chancellor can suspend any teacher of the University.

The Commission shall be consulted by the University authorities for teacher's

appointment, dismissal, removal, termination from service and demotion. This
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8.4

8.5

will apply to those teachers also who have been duly appointed and working.
Bihar Public Service Commission shall render its advice in the same manner as it
does in respect of State Services under Article 320 of the Constitution of India.
Any matter referred by the University to the Commission will be routed through
the Department. The Department will review such referred matter and forward
the same with its considered opinion.

The provisions of this Statutes shall have effect notwithstanding anything
inconsistent therewith contained in any other Statutes for the time being in force

or any instrument having the effect of the Statutes.
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Schedule-|
Marks for the Examination at Matric Level
Sl. Grade Points Percentage Marks
No. Egquivaient
1 5.5 and above 75 and above 10.0
2 5.40 74 9.8
3 5.30 73 S6
= 9.20) 72 9.4
S 2.10 71 9.2
6 5.00 70 9.0
7 4.90 69 8.8
8 4.80 68 8.6
9 4.70 67 8.4
10 4.60 66 8.2
11 4,50 65 8.0
12 4.40 64 7.8
13 4.30 63 7.6
14 4,20 62 " 7.4
15 4.10 61 7.2
16 4.00 60 7.0
17 3.90 59 6.8
18 3.80 58 6.6
19 3.70 57 6.4
20 3.60 26 6.2
21 3.50 55 6.0
22 3.40 54 5.8
23 3.30 53 5.6
24 3.20 52 5.4
25 310 a1 5.2
26 3.00 50 5.0
27 2.90 49 4.8
28 2.80 48 4.6
29 2.70 47 4.4
30 2.60 46 4.2
31 2.50 45 4.0
32 2.40 e 3.8
33 2.30 43 3.6
34 2.20 42 3.4
35 2.10 41 3.2
36 2.00 40 3.0
37 1.90 39 2.8
38 1.80 38 2.6
39 1.70 3¢ 2.4
40 1.60 36 22
41 1.50 35 2.0
N AT
7 a0 g

Note : If any candidate has
percentage equivalent {or
corresponding grade point)
between two consecutive whole
number percentages, then he/she
will be assigned lower pecentage
or higher percentage mark
depending upon whether the
percentage equivalent is less than
0.5 or 0.5 and above.

Example: .

F’ercentag'e Equivalent Marks

59 6.8

58 6.6

58.6 6.8

58.4 6.6
Grade Point Marks

3.90 6.8

3.80 6.6

3.86 6.8

3.84 ' 66
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Schedule-ll
Marks for the Examination at Inter Level

SL Grade Points Percentage Marks

Neo Equivaient

1 5.5 and above | 75 and above 10.0
2 5.40 74 9.8
3 5.30 TS 9.6
E 5.20 72 S 4
) 5.10 el 9.2
6 5.00 70 9.0
7 4.90 69 8.8
8 4.80 68 8.6
9 4.70 67 8.4
10 4.60 66 8.2
11 4.50 65 8.0
12 4.40 64 7.8
13 4.30 63 7.6
14 4.20 62 7.4
15 4.10 61 72
16 4.00 60 7.0
17 3.90 o9 6.8
18 3.80 58 6.6
19 3.70 ol 6.4
20 3.60 56 6.2
21 3.50 55 6.0
22 3.40 54 5.8
23 3.30 53 5.6
24 3.20 52 5.4
25 3.10 51 5.2
26 3.00 50 5.0
a7 2.90 49 4.8
28 2.80 48 4.6
29 2.70 47 4.4
30 2.60 46 4.2
31 2.50 45 4.0
32 2.40 44 3.8
33 2.30 43 3.6
34 2.20 42 3.4
35 2.10 41 5.2
36 2.00 40 3.0
37 1.90 39 2.8
38 1.80 38 2.6
39 1.0 37 2.4
40 1.60 36 2.2
41 1.50 35 2.0

5% R

ot

Note : If any candidate has
percentage equivalent {or

corresponding grade point)
between two consecutive whole
number percentages, then he/she
will be assigned lower pecentage
or higher percentage mark
depending upon whether the
percentage equivalent is less than
0.5 or 0.5 and above.

Example:
Percentage Equivaient Marks
58 6.8
58 6.6
58.6 6.8
58.4 8.8
Grade Point Marks
3.90 8.8
3.80 6.6
3.86 6.8
3.84 6.6
\
N



Marks for the Examination at Graduation

(Honours) Level

Schedule-lll

S Grade Pomts | FPercentage Marks
No. Equivalent
1 S50 and | g .04 above 25.0
above
2 5.40 74 24.5
3 5.30) 3 24.0
4 5.20 72 23.5
5 5.10 71 23.0
6 5.00 70 925
T 4.90 69 22.0
8 4.80 68 21.5
S 4.70 67 21.0
10 4.60 66 0.5
11 4.50 65 20.0
12 4.40 64 19.5
13 4.30 63 19.0
14 4.20 62 18.5
15 4.10 61 18.0
16 4.00 60 17.5
17 3.90 59 17.0
18 3.80 58 16.5
19 3.70 57 16.0
20 3.60 56 15.5
21 3.90 55 15.0
22 3.40 54 14.5
23 3.30 o3 14.0
24 3.20 52 13.5
25 3.10 51 13.0
26 3.00 50 12.5
27 2.90 49 12.6°
28 2.80 48 115
29 2.70 47 11.0
30 2.60 46 10.5
31 2.50 45 and below 10.0

Note :
percentage
corresponding

If any candidate has

lor
point)
between two consecutive whole

eguivalent
grade

number percentages, then he/she
will be assigned lower pecentage
or higher percentage mark
depending upon whether the
percentage equivalent is less than
0.5 or 0.5 and above.

Example:

Percentage Equivalent Marks
88 17.0

58 16.5

58.6 17.0

58.4 16.5
Grade Point Marks

3.90 17.0

3.80 16.5

3.86 17.0

3.84 16.5



Marks for the Examination at Post-Graduation Level

Schedule-IV

Sl Ng. | Grada | Percentage | Marks -'
Points | Equivalent
5.50 and ) Note : If any candidate has
: above T3] adave i percentage  equivalent  (or
2 5.40 74 29 25 corresponding  grade  point)
- between two consecutive whole
3 5.30 73 28.50 number percentages, then he/she
4 5.20 79 27.75 will be assigned lower pecentage
_ or higher percentage mark
5 5.10 71 27.00 depending upon whether the
6 5.00 70 26.25 percentage equivalent is less than
0.5 or 0.5 and above.
i 4.90 69 25.50
8 4.80 68 24.75
9 4.70 67 24.00
10 4.60 66 23.25
11 4.50 65 22.50
12 4.40 64 21.75
13 4.30 63 21.00
14 4.20 62 20.25
15 4.10 61 19.50 Example:
16 4'00 60 18'75 Percentage Eguivaient Marks
17 3.90 59 18.00 50 800
18 3.80 58 I'r.25 58 1726
19 3.70 57 16.50 586 18.00
20 3.60 56 15.75 8.4 o
21 3.50 55 15.00 Grade Point Marks
22 3.40 54 14.25, 360 16.00
23 3.30 53 13.50 e 1725
24 3.20 52 12.75 S 66
25 3.10 B 12.00 364 i
26 3.00 50 11.25
e o) :
0 ~ £
& S O - = B
) r@ - \i?,’x.
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Schedule-V
Marks for Ph.D. or M. Phil

[S1. No. | Grade Points | Marks
1 Ph. D. as per UGC Regulations 2009 and with NET 10.00

Ph. D. as per UGC Regulations 2009 and without NET 7.00

2 Ph. D. not as per UGC Regulations 2009 and with NET 5.00

3 M. Phil. as per UGC Regulations 2009 and with NET 4.00

4 M. Phil. not as per UGC Regulations 2009 and with NET 2.00

Note: Ph.D. or M.Phil. in the subject concerned for the selection of the candidate

will only be considered. %
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15 4.10 61 18.0

16 4.00 60 17.5

17 3.90 59 17.0

18 3.80 58 16.5

19 3.70 57 16.0

20 3.60 56 15.5

21 3.50 55 15.0

22 3.40° 54 14.5

23 3.30 53 14.0

24 3.20 52 13.5
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26 3.00 50 12.5

27 2.90 49 12.0
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29 2.70 47 11.0
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32 2.40 44 9.5

33 2.30, 43 9.0

34 2.20 42 8.5

35 2.10 41 8.0

36 2.00 40 7.5

37 1.90 39 7.0

38 1.80 38 6.5

39 1.70 37 6.0

40 1.60 36 5.5

41 1.50 35 5.0
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